Weber Basin Job Corps trainees in the clerical office program learn typing skills.

and consumer awareness so that they may function as useful and productive
citizens. The program encourages them to attain seventh to eighth grade
levels in reading and mathematics. For students who reach these basic
skills levels and wish to continue to higher levels, the program provides
preparatory training which leads to a high school equivalency certificate
and to more advanced programs, such as those at 2- and 4-year colleges.

The program endorses a systems approach to education, including individual-
ized entry, placement, and learning levels and rates. Instructional programs
include suitable methods and materials obtained from both commercial sources
and those which have been developed by or for Job Corps. The program takes
entering corpsmembers at their particular level of ability and teaches,
tests, and advances them as far as possible before they leave the center.
The curriculum is designed to enable students to work at their own pace and
receive the instruction, tutoring, and remediation they need. Competition is
not emphasized and individual development is preprogramed through definition
of learning goals, needs, and proficiencies.

The systems approach employs an instructional sequence to learning. This
requires that overall instruction be broken down into smaller, sequential
levels of proficiency, followed by progress checks. After each unit,
corpsmembers are checked for proficiency skills prior to being advanced to
the next higher level.

43rpsmembers who have successfully completed the program, totaled
